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How to ask questions
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GoToWebinar Housekeeping: Time for Questions

• Please continue to submit your text
questions and comments using the
Questions panel

Your Participation
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Agenda
• The Great Resignation
• Why employee retention is key
• How share and share option schemes can be the 

answer
• Q&A



External



External

11

The Great Resignation
• The Great Resignation

• Recruitment challenges

• Fewer candidates in the job market

• Job vacancies outweigh the number of candidates

• Immigration rule changes 

• Employee retention strategy 

• Good employee retention

• Highly motivated workforce

• Highly engaged workforce

• Business success
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• Lowers your recruitment costs

• It brings stability to your business

• Builds specific knowledge, expertise and experience 
relevant to your business

• Increases loyalty

• Leads to a highly skilled workforce

• Improves and creates positive customer relations

• Leads to better brand reputation

• Creates deeper connections amongst staff

• Fewer transitions between employees as well as 
employment gaps

Why employee retention is key?
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The Great Resignation
Are share schemes the answer?



Who am I?

• Founder and CEO of Vestd, the UK’s first and only 
regulated digital share scheme and equity management 
platform for SMEs.

• A strong believer in the ‘Ownership 
Effect’ and the transformative impact 
that sharing equity has.



The Great Resignation
The facts



The facts

• Employees are quitting their jobs across the globe.

• Many are switching jobs, becoming entrepreneurs or 
rethinking how they work altogether.

• Employees now demand more! 
Flexibility, benefits and a stake in 
the businesses success.



Brits are resigning at the 
highest rate since 2009.

The Evening Standard

https://www.standard.co.uk/business/great-resignation-uk-rate-deutsche-bank-sanjay-raja-b978084.html


The cost of a team member 
leaving is greater than their 
annual salary.

Oxford Economics and Unum

https://www.brighthr.com/articles/culture-and-performance/staff-turnover/employee-turnover-costs/


How a share 
scheme could help 



What is a share scheme?

• Giving people a piece of the pie, a slice of the 
action, as an incentive and reward in the form of 
shares or options.

• There are various share schemes and option 
schemes in the UK.



The ‘Ownership Effect’

• The Ownership Effect is synonymous with equity 
inclusion. 

• When an employee has a stake in a business, they’re 
more inclined to contribute to the success of that 
business.



Share schemes are proven to:

• Motivate teams
• Attract talent
• Reward loyalty
• Boost productivity
• Improve performance
• Align teams

• Engage teams 
• Preserve cash flow 
• Offer tax advantages
• Increase overall business 

value



Ways to share equity



Growth 
shares

Unapproved 
options

Ordinary 
shares

EMI 
scheme }

Option 
Pool

Preference 
shares

Non-cash ‘investment’Cash investment

Equity: most popular use cases



EMI

Exercise Price £ 1.00
Sale Price £10.00
Gain £  9.00
ER CGT @ 10% £  0.90

Net to recipient £  8.10

Company can off-set 
whole £9 gain against 
Corporation Tax

Not all Options are the same!

Unapproved

Exercise Price £ 1.00
Sale Price £10.00
Gain £  9.00
Income Tax £  3.60 
(@ Marginal rate) to £  4.05

Net to recipient £  4.95

NO off-set against 
Corporation Tax



Growth 
shares

Unapproved 
options

Ordinary 
shares

EMI 
scheme }

Option 
Pool

Preference 
shares

Non-cash ‘investment’Cash investment

Equity: most popular use cases



Launching schemes 
with ease



It’s easier than you think



Digital equity management



Equity made simple

● Vestd is the UK’s first digital equity management 
platform for SMEs, startups and scaleups.

● FCA-regulated with two-way Companies House 
integration.

● 5-star customer reviews on 
Capterra and G2.



Q&A



vestd.com/free-consultation 
or email mike@vestd.com

https://www.vestd.com/free-consultation
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Ase 

UPCOMING HR WEBINARS

Save your spot!
HR Knowledge Base | Events

https://hrsolutions.microsoftcrmportals.com/events

www.hrsolutions-uk.com/upcoming-webinars

Disciplinary process – how to write legally compliant conduct allegations
14 April, Thursday | 10am – 11am

Disciplinary process – what makes a fair dismissal?
12 May, Thursday | 10am – 11am

Dismissals – what did P&O get wrong?
9 June, Thursday | 10am – 11am

Immigration – the latest developments
14 July, Thursday | 10am – 11am

Trans Equality at Work
11 August, Thursday | 10am – 11am
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Further questions?
0844 324 5840
enquiries@hrsolutions-uk.com
www.hrsolutions-uk.com



External

06/04/2022

After the webinar, we shall be sending a short survey to capture 

your feedback, it would be appreciated if you could complete 

this survey so that we can constantly improve.
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