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GoToWebinar Housekeeping: Time for Questions
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A Plan for Jobs 2020

PHASE 1 PHASE 2

CIRS CJRS Bonus
Self Employment Income

Apprentices
Support Scheme

Kickstart Scheme
Business Cash Grants &

Loans

PHASE 3

Measures to support the
longer-term recovery
through a budget and

spending review

To be announced in the
Autumn

 https://www.gov.uk/government/publications/a-plan-

for-jobs-documents/a-plan-for-jobs-2020



https://www.gov.uk/government/publications/a-plan-for-jobs-documents/a-plan-for-jobs-2020
https://www.gov.uk/government/publications/a-plan-for-jobs-documents/a-plan-for-jobs-2020
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The Kickstart Scheme Explained

* Young people are particularly vulnerable
» Highest risk of long-term unemployment
» Lack of skills and experience

* Government will support young people to build
the skills they need to get into work

* Government will fund the direct creation of high-
quality jobs for young people aged between 16
and 24

« Aim of the scheme is to give young people the
chance to:
* build confidence
* build workplace skills
* build experience
* = improve chances of finding long term
sustainable work




The Kickstart Scheme Explained

* I|tis for 16-24-year olds on universal credit

* The Government will pay Employers to create high
quality 6-month work placements

* Funding will be for 25 hours per week at
appropriate NMW level

« Employer can top up the wages/offer additional
hours

* The job placements must not:
* replace existing or planned vacancies
» cause existing employees or contractors to
lose or reduce their employment

* The young person should not be required to
undertake extensive training before they begin
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Applying for the Kickstart Scheme

‘ * A new online portal has been developed to submit
applications

» Applications of 30 + placements can only be made

* Employers who have fewer than 30 placements
must partner with another organisation or a
representative

e Similar Employers
* Local Authorities
* Trade Bodies

Registered Charities

* Government guidance available on becoming or
finding a representative for a group of employers

 Employers can also contact their local Job Centre
Employer Partnership Team for help on getting a
representative '



https://www.gov.uk/guidance/apply-for-a-grant-through-the-kickstart-scheme
https://www.gov.uk/guidance/apply-for-a-grant-through-the-kickstart-scheme
https://www.gov.uk/guidance/check-if-you-can-apply-for-a-grant-as-a-representative-of-a-group-of-employers-through-the-kickstart-scheme
https://www.gov.uk/guidance/check-if-you-can-apply-for-a-grant-as-a-representative-of-a-group-of-employers-through-the-kickstart-scheme

Applying for the Kickstart Scheme

* Following detail must be given on how you will help
them to:
« Develop skills and experience
* Search for long-term employment opportunities
» Set career goals and provide career advice
* Writea CV
* Prepare for interviews
* Develop their work skills such as team working,
communication, timekeeping and attendance

;

» Applications reviewed by panel
* Response within 1 month

* Once granted job descriptions must be provided and
include detail of what the candidates will need to do

to apply H R

* You will be contacted by the young people who have SOt
been matched to the job placement
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Funds

* Employers can receive £1,500 for each job
placement to cover set up costs, training and
support

« £300 available if you act as a representative and
apply on behalf of a group of Employers

» [nitial set up costs will be paid once you have
confirmed a young person has started work and is
on the payroll

« DWP will use HMRC information to check the
young person is still employed and will pay the
grant in arrears

« DWP may also contact the young person during
the placement to check what support has been
provided to them in supporting their employme 3

* Further support?
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Fixed Fee Recruitment

Helping you get the right people in the
right places by managing your hiring
process from start to finish; for the great
rate of just £699.99 £489.99 per Kickstart
Scheme campaign.

v" Job Descriptions

v" Vacancy Posting

v" CV Filtering

v" Interview Scheduling
v" Offers & Regrets

v" No Hidden Costs

30% ofs

for all Kickstart Scheme
eligible campaigns www.hrsolutions-uk.com/fixed-fee-recruitment

Solutions
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UPCOMING WEBINARS

Working with and Managing Young People
10 September, Thursday | 10am - 11am

Health and Safety at Work: The Working Environment during Covid Times
10 September, Thursday | 2pm - 3pm

Survivor Syndrome: How to Support Your Employees
17 September, Thursday | 10am - 11am

Conflict Resolution
17 September, Thursday | 1.30pm - 2.30pm

Brexit - The Latest Implications for HR
22 October, Thursday | 2.00pm - 3.00pm

Health and Safety at Work: Statutory Compliance
28 October, Wednesday | 12pm - 1pm

Save your spot!

HR Knowledge Base | Events H R
https://hrsolutions.microsoftcrmportals.com/events "

www.hrsolutions-uk.com/upcoming-webinars



Newsletter

Stay in the loop and keep up to date with HR
Solutions. Subscribe to our free weekly newsletters,
delivering you legal updates and HR news.

www.hrsolutions-uk.com /newsletter-sign-up

SoLutions


http://www.hrsolutions-uk.com/

Webinars archive

Our webinars are available to watch again, on demand.
Here are some of our recent webinar topics that you
might like to watch:

Furlough and Returning to Work Q & A

Future of Work - The New Normal

Personal Relationships at Work

Building Business Resilience

eLearning and the Future of Work

Returning to Work - Emerging Stronger

Return to Work - Practical Guidance for Employers
Recruitment - Candidate Experience

Managing Home Workers - HR Information Systems H R
Managing Home Workers - Health and Wellbeing
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RETURN TO WORK

Building a plan to help your
business post COVID-19?

7

HR Solutions can help,

ask us about our:
ry.

Resource Planning Review

www.hrsolutions-uk.com/return-to-work-advice
0844 324 5840
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