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Current Situation

« Officially out of the UK
* Trade agreement

* Transition period

* Negotiations ongoing
 No deal?

 Covid-19
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Employment Legislation

» Existing UK Legislation

* Guaranteed Employment
Rights
 Before 31 December
* From 1 January 2020




Employment Legislation

* Creating New UK Legislation
* Will not come from EU
directives
« UK to set own legislation

 European Court of Justice
(EOC)

« UK Employment Tribunal
Decisions




Employment Legislation

 European Works Council

 Employer Insolvency
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Processing Data

 GDPR applies during transition

; period
~—= .« GDPR an EU Regulation Y

 * UK Data Protection Act 2018 /°




Processing Data

« The EU’s GDPR rules may still
; apply if you operate in Europe

=« Exchange personal data A

. * Adequacy Decision Yy /
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Managing EU National Employees
 EU Settlement Scheme

 Beinthe UK by 31
December 2020

* Application deadline of 30
June 2021




Managing EU National Employees

* [ndefinite Leave to Remain
* |n the UK priorto 1973

» Settled / Pre Settled Status
 Employee’s own

responsibility

them to apply
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r Recruiting from outside the UK

L « How you recruit from
outside the UK changes

6 « Points Based Immigration
System

e Treats EU and non EU
nationals equally

* Arriving in UK from 1
January 2021



r.. Recruiting from outside the UK

Sponsor Licence
Require 70 points awarded
by characteristics

Grace Period (transition
period)

Costs - sponsor licence
and immigration skills
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What Next?

* Brexit at the top of your
agenda (with Covid-19 of
course)

e Review recruitment needs

« Understand your current
position in terms of
whether you already
employ EU Nationals




N B

What Next?

* Seek insolvency advice

 Review EWC agreement
and consider what happens
from January

 Join our next webinar to

learn in detail about the

Points Based Immigration
System
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FREE HR, Health and Safety
Risk & Compliance Audits

v/ Brexit Risk Audit

v/ GDPR Risk Audit

v HR Risk Audit

v Covid-19 Self Assessment

These free risk audits will help you to
minimise risks for your organisation. They
take about 15 minutes each to complete
and then one of our HR Consultants will
review your answers and provide you with
an actionable report for your organisation.

. Solutions

www.hrsolutions-uk.com/risk-audit



We believe the best way to learn about the
challenges small businesses will face over the
next 12 months, is to ask.

l Be part of our research.

TAKE OUR SHORT SURVEY

www.hrsolutions-uk.com/sme-business-survey



Essential Health
& Safety at Work

v Emergency First Aid at Work
v/ Health & Safety at Work

V' Fire Safety
V' First Aid for Mental Health
V' Safeguarding

Get a better understanding of
your legal health and safety
obligations; and learn how to
assess the types of workplace
risks and hazards; and how to de-
risk your work environment to
prevent accidents and injuries.



MENTAL HEALTH
SUPPORT

The ‘First Aiders for Mental
Health’ qualification helps to
provide a positive mental health
culture within the workplace.

It provides learners with knowledge of
the most common mental health
conditions and the skills to be able to
act should a condition be suspected.

Mental Health
Training

www.hrsolutions-uk.com/contact
0844 324 5840

HR §
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EAP

An EAP gives employees the
support that they need to help
them manage their health and
wellbeing issues effectively.

It provides an independent, impartial
service to help your employees resolve
their difficulties more quickly, and
minimize the impact on your business

Employee Assistance
Programme

www.hrsolutions-uk.com/services/

employee-assistance-programme
0844 324 5840




ENGAGING YOUR
STAFF

The Engagement Multiplier Tool
helps business leaders quickly
understand how their teams are
adjusting to working remotely...

...and what adjustments need to be
made to help employees stay
connected and productive.

Engagement Multiplier
[ FREE TRIAL ]
www.hrsolutions-uk.com/engagement-multiplier
0844 324 5840




Newsletter

Stay in the loop and keep up to date with
HR Solutions. Subscribe to our free weekly
newsletters, delivering you legal updates
and HR news.

www.hrsolutions-uk.com
/newsletter-sign-up/
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UPCOMING WEBINARS

Health and Safety at Work: Statutory Compliance
28 October, Wednesday | 12pm - 1pm

Right to Work and the New Immigration Points Based System
12 November, Thursday | 10am - 11am

More webinars being added....watch this space!

Save your spot!

HR Knowledge Base | Events H R
https://hrsolutions.microsoftcrmportals.com/events

www.hrsolutions-uk.com/upcoming-webinars
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